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bank muscat “SAOG” takes pleasure in inviting all its shareholders to an Extraordinary General Meeting 
and an Annual Ordinary General Meeting at 3:00 p.m. on Tuesday, 17th March, 2026.  The meetings will 
be convened via the electronic platform to hold the general meetings, which can be accessed via the 
Muscat Clearing and Depository’s website (www.mcd.om).  If the quorum for this meeting is not met, 
a second meeting will be convened at 3:00 p.m. on Wednesday, 18th March, 2026 through the same 
electronic platform.  The meeting will consider and decide on the following Agenda:

First: The Agenda for the Extraordinary General Meeting

1.	 To consider and approve the proposed increase of the authorized share capital of the Bank from 
 800,000,000/- (Omani Rials Eight hundred million) to  1,200,000,000/- (Omani Rials One 

billion and two hundred millions) and amend the Articles of Association accordingly. The proposed 
amendment shall not, however, be effective and valid unless have been approved by the regulatory 
bodies, as explained in annexure (1).

Second:   The Agenda for the Annual Ordinary General Meeting:

1.	 To consider and approve the Report of the Board of Directors for the financial year ended 31st 
December, 2025 as explained in annexure (2).

2.	 To consider and approve the Report on Corporate Governance for the financial year ended 31st 
December, 2025 as explained in annexure (3). 

3.	 To consider the Auditor’s Report and approval of the Balance Sheet and Profit and Loss Accounts 
for the financial year ended 31st December, 2025 as explained in annexure (4).  

4. 	To consider the report of the Shari’a Supervisory Board of Meethaq, the Islamic Banking window, 
for the financial year ended 31st December, 2025 as explained in annexure (5).

5.	 To consider and approve the recommendation to distribute cash dividend of 18 Baiza for each 
share for the financial year ended 31st December, 2025

6.	 To consider and ratify the sitting fees for the Board of Directors and its committees’ meetings for 
the financial year ended 31st December, 2025 and approve sitting fees for the current financial year. 
as explained in annexure (6). 

7.	 To consider and approve the Board of Directors’ remuneration of  300 K (Omani Rials Three 
hundred thousand) for the financial year ended 31st December, 2025 as explained in annexure (7).

8.	 To consider and approve the Related Party Transactions that will be concluded during the financial 
year ending 31st December, 2026 as explained in annexure (8).

Invitation from Bank Muscat S.A.O.G
For an Extraordinary General Meeting and an Annual Ordinary 

General Meeting of the Shareholders of the Bank
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9.	 To consider and approve a proposal to put in place standards for appraising the performance of 
the bank’s Board of Directors for the fiscal year ending on 31st December, 2026 as explained in 
annexure (9).

10.	Appointment of an independent third party to appraise the performance of the bank’s Board of 
Directors for the financial year ending on 31st December, 2026 as explained in annexure (10). 

11.	To appoint the statutory auditors for the Bank and the external independent Sharia auditors for 
Meethaq, the Islamic banking window of the Bank, for the financial year ending 31st December, 
2026 and fixing their fees, subject to the applicable regulatory approvals.

In accordance with the regulations for holding general meeting using modern technology issued by 
the Financial Services Authority, we would like to draw your attention to the following:

1.	 A Juristic person, exclusively, has the right to delegate a natural person to attend the general 
meeting and vote on its behalf through the electronic platform, provided that this natural person 
has an investor number at Muscat Clearing and Depository Company.

2.	 Voting on any of the agenda items begins no more than three days before the date of the meeting 
until the end of the voting process during the meeting, in the event that the shareholder’s 
shareholding balance is changed by increase or decrease, the voting process will be canceled, and 
he will have to vote again on the day of the meeting.

For any clarifications in respect of the agenda of the above meetings, please contact  
Ms. Samia Salim Al Busaidi, Tel. No. (24767197), E-mail (SamiaS@bankmuscat.com).

Khalid bin Mustahail Al Mashani
Chairman of the Board of  

Directors

KPMG
Statutory Auditors of the Bank and

External Independent Sharia Auditors for 
Meethaq, the Islamic Banking Window 

of the bank

Legal Advisor
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Proposed Amendment of Article (5) of the Articles of Association increasing authorized share 
capital from  800,000,000/- (Eight hundred million Omani Rials) to   1,200,000,000/- (One 
billion and Two Hundred million Omani Rials) 

The Capital of the Bank:

The authorized capital of the Bank is  1,200,000,000/- (One billion and Two Hundred million Rial 
Omani) divided into (12,000,000,000) shares (Twelve billion) shares. The Bank’s issued capital is 

 750,639,706/- (Seven Hundred and Fifty million, Six Hundred and Thirty Nine Thousand and 
Seven Hundred and Six Omani Rials) divided into (7,506,397,062) shares (Seven billion, Five Hundred 
and Six million, Three Hundred and Ninety Seven Thousand and Sixty Two) shares.

Khalid bin Mustahail Al-Maashani
Chairman of the Board of Directors

Ayman bin Hassan Ambusaidi
AGM - Secretary of the Board of Directors

Annexure No. (1) of the agenda of the Extraordinary General 
Meeting scheduled for Tuesday, 17th March 2026
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Dear Shareholders,

On behalf of the Board of Directors, I am pleased to present Bank Muscat’s financial results for 
the year ended 31 December 2025. The year marked an important milestone in the Bank’s journey, 
reflecting its ability to deliver balanced and sustainable performance, supported by a clear strategic 
vision aimed at reinforcing its position as the leading banking institution in the Sultanate of Oman 
and a key contributor to financial stability and economic growth, while maintaining the highest 
standards of governance and service quality across all customer segments. 

Oman’s Economy

According to data issued by the National Centre for Statistics and Information (NCSI) in December 
2025, real GDP growth continued through the end of the third quarter of the year, reaching 2.2%. This 
growth was driven primarily by higher value added from non-oil activities, alongside government 
efforts to entrench sustainability and strengthen the country’s fiscal position. This positive trajectory 
was further reflected in the upgrade of Oman’s sovereign credit rating to investment grade by 
international agencies, including Fitch, Standard & Poor’s, and Moody’s, enhancing investor 
confidence and reinforcing the Sultanate’s attractiveness as an investment destination.

Financial Overview

The Bank posted a net profit of ä 255.54 million for the period compared to ä 225.58 million 
reported during the same period in 2024, an increase of 13.3%.	

Net Interest Income from Conventional Banking and Net Income from Islamic Financing stood at ä 
413.01 million for the year ended 31 December 2025 compared to ä 397.70 million for the same 
period in 2024, an increase of 3.8%.

Non-interest income was ä 174.56 million for the year ended 31 December 2025 as compared 
to ä 145.00 million for the same period in 2024, an increase of 20.4% due to growth in business 
volumes and higher investment income. 

Operating expenses for the year ended 31 December 2025 was ä 223.25 million as compared to 
ä 209.26 million for the same period in 2024, an increase of 6.7%.

Net impairment losses on financial assets for the year ended 31 December 2025 was   ä 60.97 
million as against ä 64.41 million for the same period in 2024. 

Net Loans and advances including Islamic financing receivables increased by 4.9% to ä 10,742 
million as against ä 10,237 million as at 31 December 2024. 

Customer deposits including Islamic Customer deposits increased by 6.7% to ä 10,430 million as 
against ä 9,777 million as at 31 December 2024.

The basic earnings per share was ä 0.031 in 2025 against ä 0.027 in 2024. The Bank’s return on 
equity stood at 13.57% in 2025 against 12.71% in 2024.  The Bank’s capital adequacy ratio stood at 

Chairman’s Report for the year 2025

Annexure No. (2) of the agenda of the Annual Ordinary General 
Meeting scheduled for  Tuesday, 17th March 2026
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a healthy level of 19.66% after appropriation for proposed dividend for the year 2025 against the 
minimum required level of 14.5% as per Basel III regulations issued by the Central Bank of Oman.

For 2025, the Board of Directors has proposed a dividend of 18.0% in the form of cash. Thus, the 
shareholders would receive a cash dividend of ä 0.018 per ordinary share aggregating to ä 
135.115 million on the Bank’s existing share capital. The proposed cash dividend is subject to the 
formal approval of the Annual General Meeting of the shareholders.

Strategic Initiatives & Key Developments

Bank Muscat continued to strengthen its leadership in the banking sector, leveraging its extensive 
footprint, accelerating digital transformation, and maintaining a strong focus on delivering a superior 
banking experience to customers across the Sultanate.

The fourth quarter of 2025 witnessed major achievements, with the launch of the Jadarah Artificial 
Intelligence Academy, and the graduation of the first cohort of employees from the AI Lab program. 
The Academy represents a strategic milestone in the Bank’s innovation journey and commitment 
to develop national competencies in artificial intelligence and emerging technologies. Another 
milestone was the launch of the first-of-its-kind Command Center, serving as a centralized hub 
for managing technology operations, ensuring digital readiness, and monitoring systems around 
the clock using AI-driven tools, with immediate response capabilities to operational challenges, 
enhancing service reliability and elevating customer experience. 

During the fourth quarter, the Bank’s continued its determination to enhance digital solutions and 
drive innovation. The payments and cards business continued to deliver exceptional performance, 
with a total number point-of-sale transactions recording a year-on-year growth of 31%. The Bank also 
recorded its highest-ever monthly volume of Tap’N’Go transactions, reflecting growing adoption 
of innovative digital payment solutions. The number of registered internet and mobile banking 
users also grew year-on-year by 17%, reflecting the Bank’s pioneering role in digital expansion and 
efficient service delivery.

During the quarter, the Bank launched the instant digital loan service through its Mobile Banking 
application. This initiative represents a significant milestone, underscoring Bank Muscat’s 
commitment to digital excellence and sustainable innovation. It enables eligible customers to avail 
personal loans with disbursal of the approved amount instantly, without the need to visit branches 
or complete paper-based procedures. Also, the Bank launch of the national payment card “Maal”, 
marking a significant step towards supporting the Sultanate’s vision of establishing a secure and 
efficient digital payments ecosystem operating within an integrated national framework.

The Bank continued to upgrade and enhance the branches, spread across all governorates, ensuring 
accessibility and proximity of services to customers. The total number of self-service machines 
reached 916 units, comprising Automated Teller Machines (ATMs), Cash Deposit Machines (CDMs), 
multifunctional kiosks (MFK), and others, enabling customers to conduct transactions conveniently 
and around the clock, through the biggest network in Oman.

In corporate banking, the total value of transactions executed through corporate electronic banking 
services achieved a strong annual growth of 26%, reflecting customers’ confidence and increasing 
reliance on the Bank’s digital capabilities. The Bank also continued to expand its digital ecosystem 
by enhancing SWIFT services for corporates and advancing strategic digital integrations with major 
companies, improving payment collection efficiency and customer experience through API-enabled 
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electronic mandate solutions. In this context, the Bank signed a number of agreements with 
prominent private and government entities to activate the e-Mandate service available through 
Bank Muscat’s Web Payment API. This initiative aims to enable these institutions’ customers to 
execute direct debit transactions smoothly and securely, in line with the Central Bank of Oman’s 
efforts to reduce reliance on paper-based payment instruments, promote digital alternatives, 
support financial inclusion, and advance national digital transformation goals under Oman Vision 
2040.

During 2025, the Bank delivered solid performance in investment banking and asset management 
activities, highlighted by its successful management of the Ministry of Finance’s tenth domestic 
sovereign sukuk issuance, which attracted subscription demand exceeding ä 200 million, 
reflecting strong investor confidence. The Bank also acted as Joint Lead Manager for a green sukuk 
issuance valued at ä 288.75 million (equivalent to US $750 million) for a government-related entity 
in the utilities sector, reaffirming its leadership in sustainable finance.

Throughout the year, the Bank secured prominent mandates from government-related entities, 
including the initial public offering and listing of a chemical industry company on the Muscat 
Stock Exchange, as well as managing the divestment of a strategic equity stake in a mining sector 
company. 

In terms of Asset Management, the Bank continues to grow and total assets under management 
increased by 8% reaching 1.5 billion (equivalent to US $3.9 billion) by the end of the fourth quarter 
of 2025, while Bank Muscat’s Money Market Fund assets exceeded ä 230 million by the end of 
December 2025.

Meanwhile, Meethaq Islamic Banking continued to strengthen its leadership in Oman’s Islamic 
banking sector through a series of value-driven initiatives, products and services. Meethaq also 
introduced exceptional benefits for salary transfers, financing, and other products, reflecting 
its commitment to inclusive growth, digital empowerment, and delivering sustainable value to 
customers.

Corporate Social Responsibility and Sustainability

During the last quarter, the Bank continued to deliver tangible social impact through wide-ranging 
community initiatives supported by measurable indicators across education, empowerment, 
entrepreneurship, and social welfare. In December 2025, the Bank organized the second edition 
of the “Himam” Carnival, which witnessed active participation from more than 500 persons with 
disabilities, employees, and their families.

To promote financial literacy, the Bank organized the Maliyat Challenge in Sohar, North Al Batinah 
Governorate, in collaboration with the Ministry of Education, with participation from approximately 
80 students from Grades 9 and 10. The Bank also conducted financial awareness workshops for 
more than 200 women across five wilayats, in cooperation with the Ministry of Social Development.

In entrepreneurship, the Bank continued its training programme within Al Wathbah Academy 
initiative in November, in partnership with the Youth Projects Development Fund (Sharakah), 
bringing the total number of beneficiaries since its launch in 2013 to approximately 270 Omani 
entrepreneurs. During the fourth quarter, the Bank also continued the Tadhamun Programme, in 
partnership with the Ministry of Social Development, which supported around 162 families in 2025, 
increasing the total number of beneficiary families since inception to more than 3,600.
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Awards & Accolades

The Bank maintained a strong competitive position during the year, reflected in a broad portfolio 
of prestigious international and local awards, reaching 74 awards. The Bank was named among the 
30 Most Valuable Banks, according to Forbes Middle East 2025, and was recognised as Best Private 
Bank in Oman by both MEED and The Banker (Global Private Banking Awards). The Bank also secured 
Best Consumer Digital Bank in Oman from Global Finance and the Best Investment Bank award from 
Euromoney, alongside Domestic Project Finance Bank of the Year and Corporate & Investment Bank 
of the Year accolades from Asian Banking & Finance. 

At the local level, the Bank received a prestigious recognition from the Central Bank of Oman as the 
first bank in the Sultanate of Oman to successfully launch Direct Debit and e-Mandate services and 
for its pioneering role in the launch of the national payment card “Maal”. The Bank also received 
Most Innovative Banking Services Provider, Oman 2025 from Muscat Media Group, Best Premier 
Banking Service in Oman within the Signature Luxury 100 Awards, and CSR Leader of the Year at the 
CSR Summit and Awards.

Similarly, Meethaq Islamic Banking was named the Best Islamic Digital Bank in Oman by Global 
Finance, Best Islamic Bank by Euromoney Islamic Finance Awards, and Best Islamic Digital Bank in 
Oman 2025 by Finance Derivative.

Conclusion

The year 2025  marked a defining chapter in the Bank’s journey, characterized by renewed momentum 
in growth, innovation, adaptability to change, and an unwavering commitment to excellence, while 
consistently honoring the trust placed in us by our valued shareholders. Throughout the year, we 
continued to explore broader horizons and seize strategic opportunities to strengthen our role in 
delivering advanced banking solutions that meet customer expectations and serve the community 
with efficiency and sustainability. 

I would like to extend my sincere appreciation to the Central Bank of Oman and the Financial 
Services Authority for their continued support and efforts in fostering a robust and stable regulatory 
environment for the banking and financial sector, a vital partnership that has enabled us to achieve 
growth, drive innovation, and respond effectively to our customers’ evolving needs. We also 
express our deepest gratitude and appreciation to His Majesty Sultan Haitham bin Tarik for his wise 
leadership and insightful vision that guide the nation’s renewed renaissance and continue to inspire 
us to play an active role in national development and in building a brighter, more sustainable future 
for generations to come.

. 

Khalid Bin Mustahail Al Mashani
Chairman
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Bank Muscat is strongly committed to upholding Corporate Governance best practices, both in letter 
and in spirit. The Bank firmly believes that good Corporate Governance goes beyond compliance 
with legal and regulatory requirements, taking a step further in the adoption of the global best 
practices and setting industry standards in both theory and practice. As an active participant in the 
national economy, the Bank regularly interacts with various stakeholders ranging from customers, 
regulators, employees, investors, vendors, the Government and society at large, therefore it is 
essential for the Bank to strive towards achieving the highest standards of Corporate Governance, 
by adhering to a set code of ethical and corporate values fostering transparency, and accountability 
to all its stakeholders. 

Over the past four decades, Corporate Governance at Bank Muscat has been continuously evolving 
to meet compliance and regulatory requirements while also being responsive to stakeholders’ 
changing needs. The Bank strives for excellence through strategies geared towards enhancing 
satisfaction of both customers and shareholders. The Bank’s Board is focused on strengthening 
Corporate Governance and staying committed to operating in a correct, principled and commercially 
astute manner while being accountable to the stakeholders. The Executive Management engage in 
a collaborative effort with the Board of Directors to set the tone at the top level of hierarchy by 
implementing, endorsing and monitoring Governance policies throughout the Bank. The Board has 
also established independent control functions to ensure that the internal control system in the 
Bank is functioning efficiently and effectively.

The Bank’s policy provides for equal opportunities to all employees based on merit. It ensures a 
work environment free from any form of discrimination – caste, religion, disability, gender, race etc. 
As the flagship financial services provider in the Sultanate, Bank Muscat is proud of achieving 100% 
Omanisation rate across its network of branches, giving priority for Omanis to occupy all key positions. 
 The Bank’s total employee strength has reached 4,462 employees as of December 31, 2025 with 92.25% 
Omanisation. The Bank’s human resources strategy is notable in maintaining gender diversity as 
46.38% of employees are women holding various positions, including senior management positions. 
Bank Muscat firmly believes that employee competency is key strength and a vital component to that 
Bank’s growth and success, therefore focusing on equipping them with the right tools, education 
and training remains one of the bank’s key areas of focus. The Bank plays a prominent role in the 
development of Omani talent and is committed to investing in improving their skill and expertise. 

For over 40 years, the Bank has been closely associated with the progressive growth of the nation 
by, participating in the country’s development projects and complementing the government’s 
endeavors to boost the national economy.

The Board of Directors of Bank Muscat are committed to the highest standards of Corporate 
Governance. The Bank’s Board ensures that they meet regularly, provide effective leadership and 
insights in business and functional matters and monitors the Bank’s performance. The Bank is also 
committed to establishing clearly documented and transparent management processes for policy 
development, implementation and review, decision making, monitoring, and reporting. The Bank is 
determined to raising the bar even further so as to set a leading example by abiding to, letter and 
spirit, the Code of Corporate Governance laid out by the Financial Services Authority (FSA) and the 
regulations for Corporate Governance of Banking and Financial Institutions issued by the Central 
Bank of Oman (CBO). 

Corporate Governance Statement
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The FSA Code of Corporate Governance for Public Listed Companies issued by circular no. E/4/2015 
in July 2015 and the CBO circular BM 932 on Corporate Governance of Banking and Financial 
Institutions, are the principal codes and drivers of Corporate Governance practices in the Sultanate 
of Oman. Bank Muscat fully complies with the provisions of the codes. In addition, due to its listing 
on the London Stock Exchange through its Global Depository Receipts, the Bank is compliant with 
the requirements of section 7.2 of the Financial Services Authority (FSA) Handbook on Disclosure 
and Transparency Rules. 

Corporate Governance is also defined as the relationship of an entity to its shareholders or more 
broadly as its relationship to society. Consequently, a department dedicated to Corporate Social 
Responsibility (CSR) was established with the vision of adopting a new approach of addressing 
society’s needs through inspiring new forms of partnership among all sectors of society to serve 
the community in the best way. As a forward-looking financial institution, Bank Muscat is at the 
forefront in contributing to society and thereby setting a fine example for the corporate sector to 
develop social responsibility as a corporate culture. The CSR and Sustainability strategy pursued by 
Bank Muscat is focused on delivering long-term benefits to the community and the nation, creating 
a positive impact on society covering areas such as education, SMEs, youth, sports, alternative 
energy and health. Bank Muscat is the pioneer of CSR initiatives in the banking sector in Oman, 
committed to ‘doing better’ for the economy, community and environment. The Bank was the first 
in the Middle East to sign the Equator Principles for responsible banking, thereby ensuring that 
its projects conform to benchmark international environmental and social standards. The Bank 
allocates a percentage of profit for CSR initiatives and continues to deliver skill-building support for 
SMEs. Bank Muscat publishes the annual sustainability report based on Global Reporting Initiative 
(GRI) sustainability reporting framework and guidelines, highlighting the impact of its activities on 
the economy, environment and society. The report demonstrates that the Bank has become more 
open to sustainability reporting as a powerful tool in its decision-making as well as corporate policy 
and strategy. 

In step with innovative customer-centric strategy, Bank Muscat was the first in the banking sector 
in Oman to launch a dedicated social media account for customer services. Aimed at enhancing 
customer service via social media, the X account is dedicated to responding to customers inquiries 
and receiving feedback. The Bank makes use of social media to engage customers through surveys, 
questionnaires and awareness campaigns on the Bank’s products, services and activities.

As part of the Sultanate’s broad vision of enabling Financial Inclusion, Bank Muscat spearheaded 
several programmes and initiatives to understand the needs of different sections of the society and 
accordingly have provided products and services directed towards inclusive growth, sustainable 
development and catering to overall market needs. Some of the key initiatives undertaken as part 
of this mission include: 

Secure digital solutions: In line with its customer centric vision, Bank Muscat is attentive to the 
needs of different segments of the society to provide banking services and financial inclusion 
nationwide. The Bank has launched new features and services on its digital channels including 
Omnichannel mBanking and Internet Banking, a state-of-art Contact Centre and its e-payment 
gateway to cater to varied customer requirements. The QR code scanning option and contactless 
payment system enables quick and secure transactions at Point of Sale (PoS) terminals. The QR 
code system introduced by the Bank eliminates the probability of data-input errors and enables 
transactions to be concluded quickly. In addition, the Bank introduced Tap’N’Go (Soft POS service) 
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at merchant partners across the country. Bank Muscat also offers businesses in Oman a secure and 
efficient platform to accept online payment known as SmartPay payment solution. Key features 
of Smartpay solution include seamless single checkout for debit and credit cards, Payment link 
solution for businesses without a dedicated website and integration solutions that allow businesses 
to manage payments directly through their existing systems.  

The year saw launch of the new Mobile Banking app with a sleek new interface, innovative features 
and new services whilst incorporating an intuitive experience for managing finances targeted making 
everyday banking more efficient. Along with the new app several new features were launched such 
as changing the repayment account for a credit card, applying for Supplementary credit cards, 
standing order for prepaid card funding, set up and accept/reject direct debit e-mandate, and 
applying for new debit card as well as renewal of debit card with courier delivery. These facilities 
were already available on Internet Banking. One of the most significant initiatives during the year 
was the launch of the instant digital loans - Government employees can now apply for and receive 
loan disbursements instantly without the need to submit any documents or visiting the branch. The 
year also saw the launch of an innovative new service - Eidiya Transfer using QR code – which was 
well received and appreciated by our customers.

The Omni channel Mobile Banking and Internet Banking platform also saw the launch of a simplified 
EKYC which is integrated with the Oman Credit & Financial Information Centre (Mala’a) system 
provided by the CBO. This enables the customers to complete their KYC instantly with minimum 
data entry. We also provide for existing customers an option to open a Current Account instantly. 

Accessibility for Persons with Disabilities: Bank Muscat & Meethaq have made strides in making 
banking services accessible for customers with disabilities by adhering to regulatory guidelines. 
The bank has trained over 150 staff in sign language, dedicated a number of branches to meet the 
specific needs of customers with disabilities, and optimized its digital channels to be compatible 
with aid devices, enhancing the overall banking experience. 

 Woqar Banking Package for Retirees and Floosi account for minors: Financial inclusion has been 
identified as a crucial enabler for several Sustainable Development Goals, prompting Bank Muscat 
to launch the Woqar Banking Package for pensioners, which offers loan restructuring and repayment 
moratorium. The Floosi and Child accounts encourage children aged 0-17 to make saving a regular 
habit in their lives. Since the government promoted the social protection benefit schemes, the Bank 
has opened over 800 thousand children’s accounts to facilitate access to children benefit. 

Promoting financial awareness: The Bank understands the importance of improving financial literacy 
amongst the general public in Oman. The online Maliyat financial literacy platform, available in 
Arabic and English, helps improve the community’s financial literacy and awareness. Additionally, 
the Bank provides other financial literacy programmes, including Irshad financial coaching clinic 
targeted at individuals, SMEs and entrepreneurs and Maliyat Academy for school students. 

Tailor made solutions and services for Micro, Small and Medium sized Enterprises (MSMEs): The 
Bank’s Al Wathbah SME department offers a comprehensive suite of tailor made financial and non-
financial services, including coaching, networking opportunities and workshops, to help SMEs. 
To further enhance customer experience, Bank Muscat’s Meethaq launched a dedicated desk for 
MSMEs at select Meethaq branches, providing various banking solutions and non-banking support 
to help customers grow their business. 
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Cybersecurity & Anti-Fraud Awareness Campaigns: As part of the Bank’s social responsibility efforts, 
Bank Muscat has been committed to its responsibility in raising public awareness of cybersecurity 
threats and fraud activities. The Bank has engaged the community with informative and educational 
campaigns geared towards making a more vigilant society. The Bank has collaborated with various 
social and authority figures across various channels in a joint effort to promote awareness of this 
issue.

The Bank is thankful to the supportive measures of the Central Bank of Oman (CBO) and the Financial 
Services Authority (FSA) to strengthen the financial market in the Sultanate. The Bank’s success and 
excellence stem from concerted efforts, strong ambition, and the drive to maintain leadership.

Board of Directors
The roles of the Chairman of the Board of Directors (the Board) and Chief Executive Officer (CEO) 
are separated with a clear division of responsibilities between the Board and the Executive 
Management’s responsibility for conducting the day-to-day business of the Bank. The Board 
of Directors are responsible for overseeing how management serves the long-term interests of 
shareholders and other key stakeholders.

The Bank’s Board of Directors principal responsibilities are as follows:
Policy formulation, supervision of major initiatives, overseeing policy implementation, ensuring 
compliance with laws and regulations, nurturing proper and ethical behavior, transparency and 
integrity in stakeholders’ reporting;

• 	 Approval of commercial and financial policies and the budget, so as to achieve the Bank’s 
objectives, preserve and enhance the interest of its shareholders and other stakeholders; 

• 	 Preparation, review and updating of the plans necessary for the accomplishment of the Bank’s 
aims and the performance of its activities, in light of the objectives for which it was incorporated;

• 	 Adoption of the Bank’s disclosure procedures, and monitoring their application in accordance 
with the rules and conditions of the Financial Services Authority and the Central Bank of Oman;

• 	 Supervision of the performance of the Executive Management, and ensuring that work is 
properly attended to, so as to achieve the Bank’s aims, in the light of the objectives for which it 
was incorporated;

• 	 Appointment of the CEO, appraisal of the performance of the Executive Management and 
appraisal of the work carried out by the committees affiliated to the Board; and

• 	 Approval of the financial statements pertaining to the Bank’s business and the results of its 
activities which are submitted to the Board by the Executive Management every three months, 
so as to disclose its true financial position and performance.

Process of nomination of the directors
The Board, with the Nomination and Compensation Committee reviews the required skills of directors 
to ensure they meet the “fit and proper” criteria prescribed by the FSA and the CBO. The Directors 
approved by the general meeting must meet the CBO’s requirements before they are confirmed 
as members on the Board. The Shareholders retain the power to elect any candidate to the Board 
irrespective of whether the candidate is recommended by the Board or not. 
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Election process and functioning of the Board

The Board of Directors are elected by the shareholders of the Bank at an Annual Ordinary General 
Meeting. The Board is elected for a three-year term. The Board reports to the shareholders at 
the Annual General Meeting (AGM) or specially convened general meetings of the shareholders. 
The meetings of the shareholders are convened after giving adequate notice and with detailed 
agenda notes being sent to them. The AGMs are well attended by shareholders and there is healthy 
discussion and interaction between members of the Board, shareholders and functionaries of the 
Bank. All members of the Board of Directors attend the AGM. Any absence necessitated by urgent 
circumstances by any member of the Board, is conveyed to the Chairman and sharehol ders.

The Board has nine members, elected by the shareholders at the Bank’s AGM on March 26, 2025, for 
a period of three years. All members of the Board attended the AGM. The current term of the Board 
of Directors will expire before March 31, 2028 where an election will take place at the AGM. 

Changes in the Board structure, constitution and membership

The constitution of the Board, election process for Board members and shareholders’ interests are 
areas of prime concern for the good governance commitment of the Bank. 

No director is a member of the Board of more than four public joint stock companies or Banks 
whose principal place of business is in the Sultanate of Oman, or is a Chairperson of more than two 
such companies. 

Details of Board members are outlined in “Table 1”

Independence of Board members

There are no executives of the Bank who are members of the Board. Six members of the Board are 
independent in terms of the parameters prescribed by the FSA Code of Corporate Governance for 
Public listed companies. All Directors are non-executive and do not exercise substantial authority 
over the day-to-day functioning of the Bank. According to the FSA Code of Corporate Governance a 
director shall be deemed non-independent including but not limited to the following cases: 

• 	 Holding ten per cent (10%) or more of the company shares, its parent company, or any of its 
subsidiary or associate companies; 

• 	 Representing a juristic person who holds ten per cent (10%) or more of the company shares, its 
parent company, or any of its subsidiary or associate companies; 

• 	 Had been, during the two years preceding candidacy or nomination to the board, a senior 
executive of the company, its parent company or any of its subsidiary or associate companies;

• 	 Being a first degree relative of any of the directors of the company, its parent company or any of 
its subsidiary or associate companies;

• 	 Being a first degree relative of any of the senior executives of the company, its parent company 
or any of its subsidiary or associate companies;

• 	 Being a director of the parent company or any of the subsidiary or associate companies of the 
company being nominated for its board membership;

• 	 Being, during the two years preceding candidacy or nomination to the board, an employee 
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of any of parties contractually engaged with the company (including external auditors, major 
suppliers or civil society organisations (“CSO”) where the latter received a support in excess of 
25% of the annual budget of such CSOs);

• 	 Being, during the two years preceding candidacy or nomination to the board, an employee of 
the parent company or any of its subsidiary or associate companies;

• 	 Holding about 20% of the shares of any of the above-mentioned parties during the two years 
preceding candidacy or nomination to the board. 

Remuneration to the Board and Top Manag  ement

The sitting fees paid to the directors in 2025 amoun ted to ä 80,325/- in addition to a total 
remuneration being paid to Directors amounting to ä 300,000 As all members of the Board are 
Non-Executive Directors, no fixed remuneration or performance linked incentives are applicable.

The total remuneration paid/accrued to the key management personnel of the Bank for the year 
2025 was ä 2.795 million. This includes salary, allowances and performance related incentives. This 
remuneration was approved by the Board of Directors. Certain components of key management 
compensation are paid on deferral basis, as per regulatory guidelines.

The duration of employment contracts for expatriate executives does not exceed two years contract 
in line with the employment permit. As per the policy, the notice period for all executives is 90 days 
and no severance pay is applicable to any executives.

Committees of the Board and their functioning

During the year 2025, there were three committees of the Board which provided able and effective 
support to the full Board in carrying out its responsibilities. The three committees and their primary 
responsibilities were as fol low s:

1.  Board Risk Committee

Risk management is the overall responsibility of the Board of Directors and is managed through the 
Board Risk Committee (BRC). The Board reviews and approves the risk management strategy and 
defines the risk appetite of the Bank, which is cascaded down to the various business segments. 
The Board Risk Committee (BRC) supervises the risk management function and ensures that the 
Bank achieves its business plans in compliance with the risk appetite set by the Board of Directors. 
It provides recommendations to the Board of Directors on the risk-reward strategy, risk appetite, risk 
policies, capital management and the framework for managing various risks. 

I ts key responsibilities are as follows:

• 	 Engage in the formulation of risk policy covering credit, market, liquidity, operational risks, and 
protective services (cyber risk) with a view to achieve the strategic objectives of the Bank and to 
ensure these policies are in compliance with the relevant laws and regulations;

• 	 Review risk appetite framework and recommend the same for Board approval;

• 	 Oversees risk policy implementation; 

• 	 Monitor Bank’s capital, liquidity, profitability and asset quality;
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• 	 Review and approve the bank’s capital stress test scenarios such as Idiosyncratic, Integrated, 
Macro-economic and Reverse stress test, related assumptions and results. 

• 	 Fosters transparency and integrity in stakeholder reporting; 

• 	 Assess the adequacy and effectiveness of the risk management practices and risk governance 
in the Bank;

• 	 Monitor and ensure adherence to requirements of Domestically Systematically Important Banks 
(DSIB) framework.

The following areas, inter-alia, were discussed at the BRC meetings during 2025 and the appropriate 
recommendations were presented to the Board of Directors for their approval:

• 	 BRC received and reviewed the Risk Policy Compliance Report at quarterly intervals. These 
reports provide a status of compliance against the Board approved risk appetite thresholds.  
The key issues from the report were discussed in detail and appropriate feedback / guidance 
was provided by the members;

• 	 BRC received the Internal Capital Adequacy Assessment Process (ICAAP) of the Bank. This was 
followed by a review of capital, based on stress testing and forward-looking business plan. It 
also discussed the Bank’s stress test scenarios and considered the results of different stress 
assumptions;

• 	 BRC reviewed the compliance with the indicators designed under the Recovery & Resolution 
Planning (RRP) relating to D-SIB framework. It also reviewed the changes in the RRP document 
and the action points following the meeting with Central Bank;

• 	 BRC reviewed the Fraud Risk Management Policy (FRMP). It also reviewed the key changes in the 
FRMP document;

• 	 BRC reviewed the Risk Policy. It also reviewed the key changes in the Risk Policy document 
incorporating the relevant laws, guidelines and regulations;

• 	 BRC reviewed Bank’s portfolio of Investments, Country and Bank exposures and the business 
strategy in light of the evolving economic scenario;

• 	 BRC discussed the overall market risk of the Bank and reviewed the interest rate risk, FX risk, 
investment risk and commodity risk along with the market factors impacting the global economy;

• 	 BRC discussed the systemic liquidity position, liquidity risk management in the Bank, and also 
compliance to the Basel III liquidity ratios;

• 	 BRC reviewed the corporate banking portfolio of the Bank with in-depth focus on top corporate 
relationships. BRC reviewed selected large corporate exposures;

• 	 Review of the performance of the retail credit portfolio was done by BRC focusing on asset 
quality 

• 	 BRC reviewed the Meethaq Credit portfolio with focus on portfolio performance, asset quality 
and key potential problematic accounts.

• 	 BRC reviewed the adequacy of IFRS 9 provisions for Corporate, Retail, Meethaq and other 
portfolios;

• 	 BRC reviewed the Operational Risk Management framework;
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• 	 BRC reviewed the Protective Services Policy and framework and an update on Information 
Security/Cyber Security and physical security;

• 	 BRC reviewed the Proliferation Financing (PF) Risk Assessment which serves a crucial tool to 
combat against various financial crimes;

• 	 BRC reviewed “risk transfer” under the various insurance programs of the Bank; 

• 	 BRC reviewed the 2025 Operational Resilience plan of the Bank, Business Continuity Plan and 
the results of the Business Continuity Testing;

• 	 BRC reviewed the Business Plan of Risk Management function for 2026;

• 	 BRC members met the Chief Risk Officer without the presence of other Management executives 
for an independent and bilateral discussion. 

In the joint meeting of Board Risk and Audit Committees, various emerging risks were covered.

2. Board Audit Committee 

The primary responsibilities and functions of the Board Audit Committee (BAC) are to provide 
assistance to the Board of Directors in fulfilling its responsibilities of monitoring/overseeing the 
financial reporting process, the adequacy and effectiveness of the systems of internal control, the 
effectiveness of the audit process and the Bank’s process of complying with the relevant laws and 
regulations. The Board Audit Committee meets frequently to review the work of the Internal Audit 
Department, challenge the Bank’s management and to assess the overall control environment 
prevailing in the organization. It reviews the reports presented by Internal Audit Department and 
other bodies in its deliberations and offers guidance and direction in the area of risk management, 
including fraud and related controls.

The Board Audit Committee reviews the Audit Committee Charter, Management Control Policy, and 
Internal Audit Activity Charter, and has approved a Code of Ethics policy for all internal auditors 
within the department. These are key to reinforce the organizational independence of internal audit 
and to establish their rules of engagement throughout the Bank.  The Internal Audit Department has 
adopted a risk-based approach and the BAC reviews and approves the Annual Audit Plan. The Audit 
Plan contains sufficient flexibility to adapt to new and emerging risks, changing circumstances, 
business strategy, products and services.

In line with FSA regulations and best practices, the Internal Audit department and the Board Audit 
Committee commissioned PwC, a global network of professional firms, to perform an External 
Quality Review (EQR) during 2024. This review provided an independent assessment of the Internal 
Audit Department’s (IAD) positioning, processes, and people in line with the Institute of Internal 
Auditors’ International Standards for the Professional Practice of Internal Auditing (“IIA Standards”) 
and IIA’s Code of Ethics. This review must be performed at least once every four years. The IIA 
Quality Assessment scale is: Generally Conforms, Partially Conforms, and Does Not Conform. Bank 
Muscat’s IAD was rated as ‘Generally Conforms’ to the Institute of Internal Auditors’ (IIA) International 
Professional Practices Framework (IPPF) standards and Code of Ethics. The next review will be 
conducted in 2028.

The Board Audit Committee places high importance on the professional development of all 
internal audit staff to ensure that they are able to perform their duties to the highest level possible.  
Adequate financial and other resources are made available to the function and, in particular, to 
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support the attainment of relevant qualifications and certifications in areas such as Accounting, 
Internal Audit, Fraud, Risk Management, Information Security, Islamic Finance, Compliance and Anti-
Money Laundering.  

Both the Board Risk Committee and the Board Audit Committee met as per schedule during the year 
2025 and have performed the responsibilities delegated to them. 

3. Board Nomination and Compensation Committee

The Board Nomination and Compensation Committee (BN&CC) is responsible for:

• 	 Leading the process for Board and Management appointments, through the identification and 
nomination of relevant candidates for Board approval.

• 	 Setting the principles, parameters and governance framework of the Bank’s Performance and 
Rewards Policy. In 2025, this involved:
• 	 Succession and Development Plan. 
• 	 An approval of performance-based reward distribution criteria for Management Team 

members.

The shareholding structure of the Bank is as follows:

Investor Name Ownership Percentage (%)

Royal Court Affairs 27.31%

Ominvest Group 15.00%

Muscat Overseas Group 5.63%

Social Protection Fund 4.99%

Pension Funds Trust Accounts 19.55%

Others 27.52%

Total 100.00%

The table above reflects the major shareholders of the bank’s shares.

Source: Muscat Clearing & Depository Co. (S.A.O.C.) as of December 31, 2025.

The fully paid up 7,506,397,062 shares, are held by 7,324 Muscat Clearing and Depository (MCD) 
registered shareholders. There is no individual shareholder holding more than 15% (excluding Royal 
Court Affairs) of the paid-up capital of the Bank.

Rights of shareholders

All the Bank’s shares shall carry equal rights which are inherent in the ownership thereof, namely 
the right to receive dividends declared and approved at the general meeting, the preferential right 
of subscription for new shares, the right to a share in the distribution of the Bank’s assets upon 
liquidation, the right to transfer shares in accordance with the law, the right to inspect the Bank’s 
statement of financial position, statement of comprehensive income and register of shareholders, 
the right to receive notice of and the right to participate and vote at general meetings in person 
or by proxy, the right to apply for annulment of any decision by the general meeting or the Board 
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of Directors, which is contrary to the law or the Articles of the Bank or regulations, and the right to 
institute actions against the directors and auditors of the Bank on behalf of the shareholders or on 
behalf of the Bank pursuant to the provisions of Article (121) of the Commercial Companies Law No. 
(18/2019). Issuance of new shares for shareholders as bonus shares does not require the approval of 
the Extraordinary General Meeting (EGM), whereas private placement requires EGM approval. 

To this end, Bank Muscat gives minority shareholders prime importance in terms of safeguarding 
their interests and ensuring that their views are reflected in shareholders meetings. The “one share 
one vote” principle applies to all shareholders so that minority shareholders can nominate members 
of the Board and can take action against the Board or the management if the actions of the Board 
or management are in any way prejudicial to their interests. 

Related party transactions and dealings

Related party dealings, processes and procedures are followed in the matters of all loans, advances 
given to directors and their related parties and also any transactions with companies in which 
directors have a significant/ controlling interest.

Details of loans and advances, if any, given to any Director or his related parties are furnished with full 
details in the notes to the financial statements given in the annual report as public disclosures. Other 
transactions with Directors carried in the normal course of business and without any preferential 
treatment are disclosed to the shareholders along with the agenda notes for the Annual General 
Meeting (AGM). 

Affirmations

• 	 The Board of Directors and management affirm that the Bank is in strong financial health and is 
expected to meet current growth and expansion plans;

• 	 The Board reviews the effectiveness of the Bank’s system of internal controls at least once every 
year and finds the systems effective;

•	 There is a well laid down procedure for write-off of loan dues and write off is resorted to only 
after all other means of retrieval have exhausted;

• 	 All financial statements are prepared after proper scrutiny of the books of accounts and the 
Bank follows the International Financial Reporting Standards (IFRS) in the preparation and 
presentation of its accounts;

• 	 The Bank has implemented a robust internal check and control environment to ensure accurate 
and timely financial reporting and financial consolidation. The Bank’s financial performance and 
business performance are reported to the Board of Directors regularly after a detailed review 
and analysis by the Finance Department. Financial statements are prepared using appropriate 
accounting policies which are consistently applied. The Bank has established necessary 
operational procedures and controls to ensure accurate and timely processing of transactions 
and accounting.  The interim financials are reviewed by the Internal Audit Department before 
presenting to the Board Audit Committee and the Board of Directors for final approval, thereafter;

• 	 There are well designed policies and procedures in place for all Bank operations as expected of 
a large Bank with an international presence;
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• 	 For insurable matters, the Bank has taken adequate cover to ensure insurance protection for 
properties and insurable assets;

• 	 The Bank complies fully with the Financial Services Authority (FSA) Code of Corporate Governance 
for Public Listed Companies and amendments;

• 	 The Bank meets the requirements of Basel Pillar 3 market disclosure standards and Basel III 
capital and liquidity disclosures as mandated by CBO;

• 	 The Bank meets the Capital Adequacy Standards (Capital Adequacy Ratio-CAR) prescribed by 
the Basel Committee and the CBO;

 • 	 Continuing the Bank’s healthy dividend payment track record, the Board of Directors has 
proposed an 18% cash dividend for the year 2025. The Bank’s  Capital Adequacy Ratio (CAR) 
after the  cash dividend payout will be 19.66% which is well above the regulatory minimum. 
Shareholders would receive cash dividend of ä 0.018 per ordinary share aggregating to ä 
135.115 million on Bank’s existing share capital. The proposed cash dividend is subject to the 
formal approval of the Annual General Meeting of the shareholders and regulatory authorities.

• 	 The Bank prepares a Management Discussion and Analysis report which is included as a separate 
section in the Annual Report.

Dividend Policy

The Board follows a conservative dividend policy so as to provide adequate reserves and provisions 
to meet any circumstances that may arise due to internal or external contingencies. The policy 
seeks to reward shareholders yet looks at future growth in terms of capital adequacy through profit 
retention. 

Disclosures, disclosure policy and investor information

 • 	 Bank Muscat attaches the utmost priority to shareholder rights and disclosure of information. 
All the Banks’ news and developments, including the financial statements, are available to any 
shareholder who seeks this information. Any shareholder seeking any information about the 
Bank may approach the Bank for same;

 • 	 The latest news and information about the Bank are also available on its website, www.
bankmuscat.com;

 • 	 There is a comprehensive Disclosure Policy and nominated spokespersons for disclosure of 
information news and data relating to the Bank to shareholders, stakeholders and the public. 
All material information is disclosed in a timely and systematic manner to shareholders and 
stakeholders;

 • 	 Items of investor information are posted simultaneously on the Bank’s website www.bankmuscat.
com and all interested are encouraged to access this information at convenience;

 • 	 Over the past three years, there were no fines imposed on the Bank by the Financial Services 
Authority (FSA). Furthermore, in 2024 and 2025, there were no fines imposed by the Central 
Bank of Oman (CBO), or the Central Bank of Saudi Arabia (SAMA). In 2023 fines amounting to 
ä 40,000/-, and Saudi Arabian Rial 109,365/- were imposed by the respective regulators. The 
fines in 2023 were related to regulatory examination reports concerning bancassurance, savings 
accounts, and Human Resources administrative matters.
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 • 	 During the year 2025, an amount of ä 326,388/- was accrued/paid to the Bank’s external 
auditors against the audit and assurance related work. Of the above, an amount of ä 80,835/- 
was accrued to auditors for other services which are considered as non-audit services. These 
amounts are exclusive of VAT. The Bank uses different external auditors in different jurisdictions 
it operates. The payments to external auditors are for the Bank’s operations in Oman and KSA 
for audit and other assurance related work; 

 • 	 The Bank presented to a number of analysts and investors from local, regional and international 
jurisdictions during the year as part of its Investor Relations activities. 

Bank Muscat’s equity share price and price band in the Muscat Stock Exchange

Kindly see Table 6 given at the end of this report for a month-wise listing of share prices of Bank 
Muscat’s shares on the Muscat Stock Exchange.

KPMG LLC – The Bank’s External Auditors

KPMG LLC has been operating in Oman since 1974 and is part of KPMG Lower Gulf Limited. KPMG in 
Oman employs more than 180 people, amongst whom are six partners and five other engagement 
leaders, including Omani nationals. KPMG is a global network of professional services firms providing 
Audit, Tax and Advisory services. It operates in 138 countries and territories and have 276,000 
people working in member firms around the world. KPMG LLC and KPMG Lower Gulf Limited are 
member firms of the KPMG global organization of independent member firms affiliated with KPMG 
International Limited.

Board of Directors and Executive Management profiles

Sheikh Khalid bin Mustahail Al Mashani 

Sheikh Khalid bin Mustahail Al Mashani is the Chairman of the Board of Directors of the bank and 
the Chairman of the Board’s Nomination and Compensation Committee since April 2011. He served 
as Deputy Chairman of the Board of Directors since March 1999 until his appointment as a Chairman 
in April, 2011. Also, he is a chairman of the Board of Directors in Dhofar International Development 
Investment Holding Co. “SAOG” and a board member in Al Omaniya Financial Services “SAOG” and 
Dhofar Food & Investment Co. “SAOG”.

Sheikh Khalid bin Mustahail Al Mashani has a BSc. in Economics from the UK and a Master Degree 
in International Boundary Studies from the School of Oriental and African Studies, the University of 
London, UK.

Sheikh Ahmed bin Hamed Al Sadi

Sheikh Ahmed bin Hamed bin Hilal Al Sadi is the Deputy Chairman of the Board of Directors since 
February, 2020 and member of the Board Risk Committee. Sheikh Ahmed Al Sadi is Director General 
of Audit at the Royal Court Affairs. He is a Chairman of Oman Fixed Income Fund, a Chairman Izdihar 
Real Estate Fund and Deputy Chairman of Nahdha Al Duqum Holding Co. “SAOC”. He has a Bachelor 
degree in Commerce from Egypt and a Master Degree in Business Administration from Liverpool 
University of London, UK.
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Dr. Faisal bin Abdullah bin Shaban Al Farsi

Dr. Faisal bin Abdullah bin Shaban Al Farsi is a Director of the bank since March, 2022 and a chairman 
of the Board Audit Committee.  Dr. Faisal Al Farsi is currently the Chief Executive Officer of the Social 
Protection Fund, a Director of Ooredoo Oman Board, United GCC Fund and he has been a board 
member of several Joint Stock Companies. Dr. Faisal Al Farsi holds a Master’s Degree in International 
Business Law and a PhD in Business and Commercial law.

Sheikh Said bin Mohammed Alharthy

Sheikh Said bin Mohamed bin Ahmed Alharthy is a Director on the Board of Directors of the bank 
since July 2011 and a member of the Board’s Audit Committee.  Sheikh Said Alharthy is the Director 
General of Support Services at Royal Flight, a member of the Board of Directors of Oman National 
Investments Development Company (Tanmia), Gulf Chlorine “W.L.L” and Chairman of Oman Chlorine 
Co. “SAOG”. He has a Master’s Degree in Business Administration from Victoria University, Melbourne/ 
Australia and a Bachelor’s Degree in Business Administration (Management), Minor in Computer 
Information System (CIS) from California State University Stanislaus, USA.

Sheikh Dr. Saud bin Mustahail Al Mashani 

Sheikh Dr. Saud bin Mustahail Al Mashani is a Director on the Board of Directors of the bank since 
March 2013 and a member of the Board’s Risk Committee. Sheikh Dr. Saud is a Director of Marketing 
and Business Development in Muscat Overseas Group since 2008. Muscat Overseas Group is a 
diversified group of companies that has interests in financial sector, real estate, trading, travel, 
insurance, joint venture projects...etc. In 2011, Sheikh Dr. Saud joined the Ministry of Foreign Affairs- 
International Organizations and in 2013 joined the Embassy of the Sultanate of Oman in the United 
Kingdom till 2018. Sheikh Dr. Saud Al Mashani is director in Dhofar Foods and Investment SAOG 
and Dhofar International Development & Investment “SAOG. Sheikh Dr. Saud is holding a PhD 
in Accounting and Finance from Anglia Ruskin University and a Master Degree in International 
Diplomacy from University of East Anglia (UK). He is a graduate in Business Management from the 
Staffordshire University (UK) in 2010. 

Mr. Khalid Nasser Al Shamsi

Mr. Khalid Nasser Al Shamsi is a Director on the Board of Directors of the bank since October 
2015, and Chairman of the Board’s Risk Committee and member of the Board’s Nomination and 
Compensation Committee. Mr. Khalid Al Shamsi’s experience varies across public and private assets, 
real estate and alternative investments. He serves on the boards of several publicly listed and private 
companies. Mr. Khalid Al Shamsi is an executive graduate from Harvard Business School and INSEAD 
Business School. He holds a Bachelor’s Degree, magna cum laude, in Accounting, Economics and 
International Business. He is “IDP-C” certified, an internationally renowned directorship program in 
corporate governance from INSEAD Business School, France. He is also certified in board governance 
by Harvard University and Hawkamah Institute of Directors.

Dr. Saif bin Salim Al Harthi

Dr. Saif bin Salim Al Harthi, Retired Brigadier General, is a Director on the Board of Directors of the 
Bank since March, 2019 and a member of the Board’s Audit Committee.  Dr. Saif Al Harthi was an 
advisor at the Ministry of Defense. He has a PhD in Human Resource Development and its relation 
with intensive development in the Sultanate of Oman from Egypt as well as fellowships of the 
International Arab Society of Certified Accountants (ASCA) of Jordan and the National Defense 
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College at Nasser Higher Military Academy in Egypt. He has a Bachelor degree in Military Science 
from State of Kansas, USA. He has also completed a number of accounting and finance courses 
including a Higher Diploma in Account Management from the University of Oxford, UK. Dr. Saif bin 
Salim Al Harthi’s experience varies across in accounting and financial auditing and is the Chairman 
of Al Maha Petroleum Products Marketing Co. “SAOG”. He has also been a board member of several 
Joint Stock Companies

Mr. Saud bin Nasser bin Rashid Al Shukaili 

Mr. Saud bin Nasser bin Rashid Al Shukaili has more than 34 years of work experience, during which he 
held many important positions, most notably the Chairman / General Secretary of the Tax Authority 
during the period from 2004 until the beginning of 2024. Mr. Saud Al Shukaili holds a Bachelor’s 
degree in Business Administration and a Master’s degree in Development Management from the 
United States of America. He has served as a member of the boards of directors of a number of 
companies in the Sultanate of Oman and outside that operate in various sectors, including banking, 
investment, oil, electricity and others.

Mr. Sanjay Kawatra

Mr. Sanjay Kawatra has 25 years of solid experience in providing financial, strategic and growth 
leadership. He possesses deep sector knowledge of banking, insurance and leasing. He currently 
serves as Deputy Group Chief Executive Officer of Ominvest Group and is responsible for managing 
Ominvest Group’s investments. Previously, he was a partner in EY MENA. He is also a board member 
of several listed and regulated companies in the GCC. Mr. Sanjay holds a Bachelor of Commerce and 
is a Member of the Institute of Chartered Accountants of India.

Top Management Profiles 

Sheikh Waleed K. Al Hashar (Chief Executive Officer)

Sheikh Waleed K. Al Hashar is the Chief Executive Officer of Bank Muscat. He is also a member of 
the Board of Trustees of the Royal Academy of Management and the College of Banking & Financial 
Studies, a member of the Board of Directors of the Oman Banks Association and Securities & 
Investment Company (SICO) B.S.C, Bahrain.

His experience of over 32 years spans banking as well as the oil and gas sectors. Before joining 
Bank Muscat, he held senior positions in a number of leading corporates including Petroleum 
Development Oman (PDO) and HSBC Bank Middle East. 

He holds a postgraduate Diploma in General Management from Harvard Business School as well as 
a BSc and Masters in Business Administration from California State University in Sacramento, USA.

Mrs. Sheikha Yousuf Al Farsi (Deputy CEO - Operations)

Mrs. Sheikha Yousuf Al Farsi is the Deputy CEO – Operations. Prior to becoming Deputy CEO – 
Operations of the Bank, she served as Chief Operating Officer. Her responsibility covers Operations, 
Information Technology, Credit and Legal function, Enterprise Project Management & Innovation, 
Human Resources, Corporate Communications and CSR and Customer Experience. Prior to this 
role, she served as Chief Strategy & Corporate Services Officer, General Manager - Strategy and 
Organizational Development and Assistant General Manager - Financial Control and Strategy at 
Bank Muscat. She received her BSc in Commerce and Economics, majoring in Marketing, from the 
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Sultan Qaboos University in 1999. Mrs. Sheikha Yousuf Al Farsi holds an MSc in Finance from Bayes 
Business School (formerly known as Cass Business School) City, University of London (2005). She 
holds a General Management Program Certificate from Harvard Business School, USA and has also 
completed the Advanced Management Program from INSEAD, France. Before joining the Bank, she 
worked at the Omani Centre for Investment Promotion and Export Development as Acting Director 
General of Investment Promotion. 

Mr. Ahmed Faqir Al Balushi (Deputy CEO - Banking)

 Mr. Ahmed Faqir Al Bulushi is the Deputy Chief Executive Officer- Banking and oversees a broad 
portfolio that includes Corporate Banking, Retail Banking, Treasury & Global Financial Institutions 
(TGFI), Project & Structured Finance, as well as the Bank’s International Operations in the Kingdom 
of Saudi Arabia (KSA). His journey to this role has involved significant leadership positions, such as 
the Chief Corporate Banking Officer, and earlier as, Deputy General Manager, Human Resources. 
His international experience is marked by his tenure as the Chief Executive Officer (CEO) of Bank 
Muscat International Businesses in KSA. Commencing his distinguished career at Bank Muscat in 
1994 as an Internal Auditor, Mr. Ahmed brings over 31 years of extensive experience. His professional 
journey has spanned various critical functions within the Bank, including Internal Audit, Operations, 
IT, Human Resources, and Corporate Banking. Mr. Ahmed is a distinguished Fellow member of the 
Association of Certified Chartered Accountants (ACCA), UK and has earned an Executive MBA from 
HEC Paris. His academic accolades also include completing an Advanced Management Program at 
INSEAD Business School.

Mr. T. Ganesh (Deputy Chief Executive Officer – Finance & Investment Banking)

Mr. Ganesh Thangavel is the Deputy Chief Executive Officer – Finance & Investment Banking and is 
responsible for Group Finance and Business Planning, Capital and Funding, Treasury and Investment 
Operations. In addition, he is also responsible for Investment Banking, Asset Management businesses 
and Enterprise Growth of the Bank. Mr. Ganesh has a post-qualification experience of 30 years, out of 
which 28 years have been in the banking industry. He is a qualified Chartered Accountant (ACA) from 
the Institute of Chartered Accountants of India, Certified Management Accountant (CMA) from the 
Institute of Management Accountants, USA and Cost Accountant (ICWA) from the Institute of Costs 
and Works Accountant of India. He also holds a postgraduate diploma in General Management from 
Harvard Business School. 

Shariah Supervisory Board (SSB) profiles

Dr. Abdullah bin Mubarak Al-Abri – Chairman:

Dr. Abdullah Al-Abri is a prominent consultant in Islamic law generally, and Islamic banking and 
finance in particular. He taught at many universities, including the Sultan Qaboos University, 
Sharqiyah University, and the Faculty of Shari’a Studies –Muscat. He is a certified advocate at the 
Supreme Court in Oman and a member of the Board of Directors at the Omani Bar Association. 
He has a PhD in economics & Islamic banking, Yarmouk University –Jordan (2009), M.A Fiqh & its 
principle, Al-Bayt University –Jordan (2002), and B.A in Sharia, the College of Shari’a Studies, Oman 
(1996).

Datuk Prof. Dr. Mohamad Akram bin Laldin – Vice Chairman:

Dr. Laldin is a renowned leading Shari’a advisor in Islamic banking, finance and capital market 
worldwide. He serves the Shari’a supervisory board of many organizations, including: the Accounting 
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and Auditing Organization for Islamic Financial Institutions (AAOIFI) –Bahrain, HSBC Insurance –
Singapore, Bank Negara Malaysia, International Islamic Financial Market (IIFM) –Bahrain, Dubai 
Islamic Bank–UAE, and others. Dr. Laldin has a PhD in Islamic Law -University of Edinburgh, Scotland 
–UK (1995) and B.A Hons –Islamic Jurisprudence and Legislation -University of Jordan, Kingdom of 
Jordan (1989).

Prof. Dr. Abdulaziz Khalifah Al Qassar – Member:

Dr. Al-Qassar is a leading Shari’a advisor in Islamic banking and finance worldwide. He serves as a 
member of many Shari’a Supervisory Board (SSB) in many Islamic banks including: Boubyan Bank 
-Kuwait, Bank of London & the Middle East (BLME) –London, UK, and Gulf Finance House (GFH) –
Bahrain. Dr. Al-Qassar taught at the Faculty of Shari’a –Department of Comparative Jurisprudence 
& Shari’a Politics –Kuwait University. In 1997, Dr. Al-Qassar received his PhD in Comparative Fiqh, 
Faculty of Shari’a and Law -University of Al-Azhar, Egypt.

Dr. Ahmed Rufai Mohammed – Member:

Dr. Rufai is a renowned Shari’a scholar in Islamic jurisprudence with a focus on standardizing the 
Islamic finance sector globally. Presently, he is the head of the Shari’a Compliance of the International 
Islamic Financial Market (IIFM) –Bahrain for over 16 years. Prior to joining the SSB of Meethaq, Dr. 
Rufai serves as SSB member of First Abu Dhabi Bank (FAB) –UAE. Dr. Rufai received PhD in Islamic 
Law on Transactions & Islamic Insurance –University of Malaya–Malaysia (2006). He obtained M.A in 
Islamic law from the same university, and B.A in Islamic law from the Islamic University of Madinah 
–KSA.

Jurist Mohammed bin Khatim Al-Dhuhli – Member:

Jurist Al-Dhuhli is prominent Shari’a scholar in Oman, currently serving at the Fatwa Office -Ministry 
of Endowment & Religious Affairs. Previously, he worked as a lecturer and presenter of religious 
programs for the Ministry personnel, and Head of the Awqaf Directorate, South Batinah Governorate. 
He participated in many training programs and workshops in Islamic finance, attending prominent 
Islamic conferences, including those of AAOIFI. He obtained M.A in Jurisprudence & its Principles 
from Sultan Qaboos University in (2016), and B.A in Shari’a from the College of Shari’a Sciences, 
Sultanate of Oman (2004).

Tables:

Table 1: Composition of Board, category of Directors, attendance of Directors in Board and 
Board’s committees’ meetings and sitting fees in (2025):

Details of Board of Directors and meetings held during the year 2025 and attendance of individual 
Director were as follows:

This table is prepared in accordance with the requirements of annexure no. (3) of the Code of 
Corporate Governance “CCG”. The table is covering item (2.1-composition and category of directors 
and institutions represented), item (2.2-Board meetings and dates thereof), item (3.3-meetings and 
attendance during the year) and item (5.1-sitting fees):
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Name of the 
director

Board position and 
membership of 

committees

Board of 
Directors’ 
meetings 
attended

Board Audit 
Committee 
meetings 
attended

Board Risk 
Committee 
meetings 
attended

Board Nomination 
& Compensation 

Committee 
meetings attended

Basis and capacity 
of membership

Sitting 
fees in 

ß

Sheikh Khalid 
bin Mustahail 
Al Mashani

Chairman of 
the Board and 
Chairman of the 
Board Nomination 
and Compensation 
Committee.

9 Not member Not member 2
Independent/Non-

executive/Non-
shareholder

10,000/-

Sheikh Ahmed 
bin Hamed  
Al Sadi

Deputy Chairman 
and member of 
the Board Risk 
Committee

9 Not member 4 1 *
Non-Independent/

Non-executive/
Non-shareholder 

10,000/-

Dr. Fasial bin 
Abdullah  
Al Farsi

Member of 
the Board and  
Chairman of 
the Board Audit 
Committee

9 6 Not member Not member
Independent/

Non-executive/ 
non-shareholder 

10,000/-

Sheikh Said 
bin Mohamed 
Alharthy

Member of the 
Board and member 
of the Board Audit 
Committee

9 6 Not member Not member
Non-Independent/

Non-executive/
non-shareholder

10,000/-

Sheikh Dr. 
Saud bin 
Mustahail 
Al Mashani

Member of the 
Board and member 
of the Board Risk 
Committee

7 Not member 3 Not member
Independent/

Non-executive/ 
non-shareholder

7,675/-

Mr. Khalid 
Nasser            
Al Shamsi

Member of the 
Board, Chairman 
of the Board Risk 
Committee and 
member of the 
Board Nomination 
and Compensation 
Committee.

9 Not member 4 2
Independent/Non-

executive/non-
shareholder.

10,000/-

Dr. Saif bin 
Salim Al Harthi

Member of the 
Board and a 
member of the 
Board Audit 
Committee.

9 6 Not member Not member
Independent/

Non-executive/ 
shareholder in 

personal capacity 
10,000/-

Mr. Saud bin 
Nasser  
Al Shukaili

Member of the 
Board and a 
member of the 
Board Audit 
Committee.

9 6 Not member Not member
Independent/

Non-executive/ 
non-shareholder 

10,000/-

Mr. Sanjay 
Kawatra **

Member of 
the Board and 
a member of 
the Board Risk 
Committee.

1 Not member 1 Not member
Non-Independent/

Non-executive/ 
shareholder in 

personal capacity
1,325/-

Mr. J.S.    
George ***

Member of the 
Board, a member 
of the Board Risk 
Committee and 
a member of the 
Board Nomination 
and Compensation 
Committee.

1 Not member 0 1
Independent/

Non-executive/ 
non-shareholder 

1,325/-

Total amount paid as sitting fees to directors 80,325/-

Notes:

*     Appointed as a member of BNCC on 26th March, 2025.
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**   Elected as a Board member on 26th March, 2025, however, CBO approval was received on 30th 
Oct, 2025.
*** Left the Board due to new Board election. 

Table 2: Attendance of Directors of the bank at the Annual General Meeting of Shareholders 
(AGM):
This table is prepared in accordance with the requirements of item (2.2- attendance of Directors of 
the bank at the last AGM held 26th March, 2025) of annexure no. (3) of the CCG:

NO. Director Present at the AGM Meeting

1 Sheikh Khalid bin Mustahail Al Mashani

2 Sheikh Ahmed bin Hamed Al Sadi

3 Dr. Fasial Abdullah Al Farsi

4 Sheikh Said bin Mohamed Alharthy

5 Sheikh Dr. Saud bin Mustahail Al Mashani

6 Mr. Khalid Nasser Al Shamsi

7 Dr. Saif bin Salim Al Harthy

8 Mr. Saud bin Nasser Al Shukaili

Table 3: Board and Board’s committees’ meetings in (2025):

The total number of meetings the Board had between 1st January, 2025 and 31st December, 2025 
was nine meetings. The maximum interval between any two meetings was not exceeding four 
consecutive months, in compliance with article 10 (B) of the Second Principle of the CCG (July, 2015). 
The dates of the meetings of the Board of Directors, the Board Audit Committee, the Board Risk 
Committee and the Board Nomination and Compensation Committee during year 2025 are provided 
in table below.

This table is prepared in accordance with the requirements of item (2.4-meetings and attendance 
during the year) of annexure no. (3) of the CCG:

Sr. 
No.

Dates of the Board of 
Directors Meetings

Dates of the Board 
Audit Committee 
Meetings

Dates of the 
Board Risk 
Committee 
Meetings

Dates of the Board 
Nomination and 
Compensation 
Committee 
Meetings

1 29th January, 2025 29th January, 2025 29th April, 2025 29th January, 2025

2 26th March, 2025 29th April, 2025 29th July, 2025 11th June, 2025

3 29th April, 2025 29th July, 2025  9th September,
   2025

4       11th June, 2025    9th September, 2025  16th December,
2025

5 29th July, 2025 27th October, 2025
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Sr. 
No.

Dates of the Board of 
Directors Meetings

Dates of the Board 
Audit Committee 
Meetings

Dates of the 
Board Risk 
Committee 
Meetings

Dates of the Board 
Nomination and 
Compensation 
Committee 
Meetings

6         9th September, 2025 16th December, 2025

7        10th September, 2025

8   27th October, 2025

9        16th December, 2025

Table 4: Chairmen of Board’s Committees:

This table is prepared in accordance with the requirements of item (2.3-number of other boards and 
other committees where the director is a member or chairman) of annexure no. (3) of the CCG:

Sheikh Khalid bin Mustahail Al Mashani:

No. Name of the Company in which he is holding directorships 
or chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Chairman

2 Al Omaniya Financial Services “SAOG” Director

3 Dhofar Food & Investment Co. “SAOG” Director

4 Dhofar International Development & Investment Holding Co. 
“SAOG”

Chairman

Sheikh Ahmed bin Hamed Al Sadi:

No. Name of the Company in which he is holding directorships or 
chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Deputy Chairman

Dr. Fasial bin Abdullah Al Farsi:

No. Name of the Company in which he is holding directorships 
or chairmanships (SAOG)

Position on Board of Directors/
Chairman

1 Bank Muscat “SAOG” Director
2 Ooredoo Oman “SAOG” Director
3 Al Maha Petroleum Products Marketing Co. “SAOG” Director

Sheikh Said bin Mohamed Al Harthy:

No. Name of the Company in which he is holding directorships 
or chairmanships (SAOG)

Position on Board of Directors/
Chairman

1 Bank Muscat “SAOG” Director
2 Oman Chlorine Co. “SAOG” Chairman
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Sheikh Dr. Saud bin Mustahail Al Mashani:

No. Name of the Company in which he is holding directorships or 
chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Director

2 Dhofar Food & Investment Co. “SAOG” Director

3 Dhofar International Development & Investment “SAOG” Director

Mr. Khalid Nasser Al Shamsi:

No. Name of the Company in which he is holding directorships or 
chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Director

2 Dhofar Food & Investment Co. “SAOG” Director

3
Oman International Development & Investment Company 
SAOG

Director

Dr. Saif bin Salim Al Harthi:

No. Name of the Company in which he is holding directorships or 
chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Director

2 Al Maha Petroleum Products Marketing Co. “SAOG” Chairman

Mr. Saud bin Nasser Al Shukaili:

No. Name of the Company in which he is holding directorships or 
chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Director

Mr. Sanjay Kawatra:

No. Name of the Company in which he is holding directorships or 
chairmanships (SAOG)

Position on Board of 
Directors/Chairman

1 Bank Muscat “SAOG” Director

2 Liva Group SAOG Director

Table 5: Members and Chairmen of Board’s Committees:

This table is prepared in accordance with the requirements of item (3.2-Board’s Committees, 
composition, names of members and chairmen) of annexure no. (3) of the CCG:
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Members of the Board Audit Committee:

No. Name Position in Board's Committee

1 Dr. Fasial bin Abdullah Al Farsi Chairman of the Board Audit 
Committee

2 Sheikh Said bin Mohamed Alharthy Member

3 Dr. Saif bin Salim Al Harthi Member

4 Mr. Saud bin Nasser Al Shukaili Member

Members of the Board Risk Committee:

No. Name Position in Board's Committee

1 Mr. Khalid Nasser Al Shamsi Chairman of the Board Risk Committee

2 Sheikh Ahmed bin Hamed Al Sadi Member

3 Sheikh Dr. Saud bin Mustahail Al Mashani Member

4 Mr. Sanjay Kawatra Member

Members of the Board Nomination and Compensation Committee:

No. Name Position in Board's Committee

1 Sheikh Khalid bin Mustahail Al Mashani Chairman of the Board Nomination and 
Compensation Committee

2 Sheikh Ahmed bin Hamed Al Sadi Member

3 Mr. Khalid Nasser Al Shamsi Member

Confirmation of compliance in accordance with item (6) of annexure no. (3) of the CCG:

During the year ended on 31st December, 2025, the Board of Directors of the Bank received sitting 
fees of ä 80,325/- for (2025) for the Board, the Board Audit Committee, the Board Risk Committee 
and Board Nomination & Compensation Committee meetings. 

This confirmation is being issued in accordance with item (6) of annexure no. (3) of the CCG.

Table 6:

Monthly share prices of Bank Muscat’s shares quoted at the Muscat Stock Exchange (MSX) and the 
bands for the banking sector stocks on the MSX.

(This information is available from news agencies and is published information. This is given here as 
part of the requirements of the Code of Corporate Governance for MSX listed companies. This is not 
a solicitation in any manner to subscribe to the Bank’s shares.)
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Bank Muscat Share Price

Month High Low Closing

January 2025 0.263 0.251 0.256

February 2025 0.260 0.253 0.254

March 2025 0.266 0.250 0.253

April 2025 0.255 0.241 0.255

May 2025 0.276 0.254 0.274

June 2025 0.280 0.270 0.275

July 2025 0.300 0.270 0.298

August 2025 0.322 0.290 0.316

September 2025 0.329 0.311 0.329

October 2025 0.341 0.322 0.338

November 2025 0.343 0.329 0.335

December 2025 0.346 0.331 0.333

Source: MSX Monthly Bulletins

Financial Index Movement during 2025

Month High Low Close

January 2025 7,946 7,728 7,824

February 2025 7,972 7,677 7,740

March 2025 7,767 7,628 7,691

April 2025 7,666 7,464 7,641

May 2025 7,970 7,641 7,942

June 2025 7,968 7,777 7,850

July 2025 8,171 7,795 8,120

August 2025 8,379 8,069 8,372

September 2025 8,539 8,353 8,525

October 2025 9,264 8,523 9,229

November 2025 9,315 8,982 9,212

December 2025 9,999 9,192 9,909

Source: MSX Monthly Bulletins

The Board acknowledges: 

Preparation of the financial statements in accordance with the International Financial Reporting 
Standards;

That it reviewed the efficiency and adequacy of internal control systems of the Bank and that it 
complied with the internal rules and regulations in 2025;

That there are no material events that affect its ability to continue its operations during the next 
financial year.
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BANK MUSCAT SAOG	
CONSOLIDATED STATEMENT OF FINANCIAL POSITION
As at 31 December 2025

2025 2024
 000’s  000’s

ASSETS
Cash and balances with Central Banks  560,524 476,739 
Due from banks  720,073 714,791 
Loans and advances  9,083,751 8,616,285 
Islamic financing receivables  1,658,654 1,621,163 
Investment securities  2,813,695 2,107,980 
Investment in an associate  9,950 9,660 
Other assets  195,869 277,792 
Property, equipment and software  86,580   87,545 
TOTAL ASSETS  15,129,096 13,911,955
LIABILITIES AND EQUITY
LIABILITIES
Deposits from banks 1,020,730 978,178 
Customers’ deposits 8,741,504 8,193,168 
Islamic customers’ deposits 1,688,777 1,583,900 
Sukuk 16,826   16,842 
Euro medium term notes 487,387 195,139 
Other liabilities 499,324 430,737 
Taxation 82,422   69,158 
Total liabilities 12,536,970  11,467,122 
EQUITY 
Equity attributable to equity holders of parent
Share capital  750,640 750,640 
Share premium  156,215 156,215 
General reserve  410,258 410,258 
Legal reserve  208,586 183,032 
Revaluation reserve  4,904 4,904 
Cumulative changes in fair value  84,949   43,806 
Foreign currency translation reserve  (1,821)    (3,690)
Cash flow hedge reserve  3,464 5,901 
Retained earnings  469,611 388,447 
Total equity attributable to the equity holders  2,086,806 1,939,513 
Perpetual Tier I capital  505,320 505,320 
Total equity  2,592,126 2,444,833 
TOTAL LIABILITIES AND EQUITY  15,129,096  13,911,955 
Net assets per share 2 0.278 2 0.258
Contingent liabilities and commitments  1,957,031 1,811,518 

The consolidated financial statements were authorised on ……………… for issue in accordance with a 
resolution of the Board of Directors.
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BANK MUSCAT SAOG	
CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
For the year ended 31 December 2025

﻿ 2025 2024
 000’s  000’s

Interest income 597,522 609,855 
Interest expense (222,077) (245,305)
Net interest income 375,445 364,550 
Income from Islamic financing / investments 105,940 101,270 
Distribution to depositors (68,380) (68,119)
Net income from Islamic financing 37,560 33,151 
Net interest income and income from Islamic financing 413,005 397,701 
Commission and fee income (net)  98,498 96,119 
Other operating income  76,060 48,885 
OPERATING INCOME  587,563 542,705 
OPERATING EXPENSES
Other operating expenses  (198,375) (187,995)
Depreciation  (24,876) (21,267)
  (223,251) (209,262)
Share of results from an associate 721 996 
Net impairment losses on financial assets (60,969) (64,406)
  (283,499) (272,672)
PROFIT BEFORE TAXATION 304,064 270,033 
Tax expense (48,529) (44,453)
PROFIT FOR THE YEAR 255,535 225,580 

 OTHER COMPREHENSIVE INCOME
Net other comprehensive income to be reclassified to profit
or loss in subsequent periods, net of tax:
Translation of net investments in foreign operations  182 (48)
Change in fair value of FVOCI debt investments  3,788 212 
Share of other comprehensive income of an associate  13 72 
Effective portion of hedge  (4,045) 3,603 
Gains on hedge reclassified to profit or loss  1,608 (956)
   1,546 2,883 
Net other comprehensive income not to be reclassified to profit 
or loss in subsequent periods, net of tax:
Change in fair value of FVOCI equity investments 38,079 1,485 

38,079 1,485 
OTHER COMPREHENSIVE INCOME FOR THE YEAR  39,625 4,368
TOTAL COMPREHENSIVE INCOME FOR THE YEAR  295,160 229,948
Total comprehensive income attributable to:
Equity holders of Parent Company  295,160 229,948
Profit attributable to:
Equity holders of Parent Company  255,535 225,580
Earnings per share:
Basic and diluted  0.031  0.027
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Attributable to equity holders of parent

2025

Share

capital
Share 

premium
General 
reserve

Legal 
reserve

Revaluation 
reserve

Cash flow 
hedge 

reserve

Cumulative 
changes in fair 

value

Foreign 
currency 

translation 
reserve

Retained 
earnings Total

Perpetual Tier I 
capital Total

 000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s

Balance at 1 January 2025 750,640 156,215 410,258 183,032 4,904 5,901 43,806 (3,690) 388,447 1,939,513 505,320 2,444,833

Profit for the year - - - - - - - - 255,535 255,535 - 255,535

Other comprehensive income 
(expense) - - - - - (2,437)  41,880 182 -  39,625 -  39,625 

Total comprehensive income 
(expense) - - - - - (2,437)  41,880 182 255,535  295,160 -  295,160 

Transfer within equity upon 
disposal of FVOCI equity 
investments - - - - - - (737) - 737 - - -

Transfer within equity upon 
closure of foreign operations - - - - - - - 1,687 (1,687) - - -

Dividends paid - - - - - - - - (123,856) (123,856) - (123,856)

Transfer to legal reserve - - - 25,554 - - - - (25,554) - - -

Interest on Perpetual Tier I 
capital - - - - - - - - (24,011) (24,011) - (24,011)

Balance at 31 December 
2025 750,640 156,215 410,258 208,586 4,904 3,464 84,949 (1,821) 469,611 2,086,806 505,320 2,592,126

BANK MUSCAT SAOG  
CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2025
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BANK MUSCAT SAOG  
CONSOLIDATED STATEMENT OF CHANGES IN EQUITY (continued)	
FOR THE YEAR ENDED 31 DECEMBER 2025
 

Attributable to equity holders of parent

2024

Share

capital
Share 

premium
General 
reserve

Legal 
reserve

Revaluation 
reserve

Cash flow 
hedge 

reserve

Cumulative 
changes in 

fair value

Foreign 
currency 

translation 
reserve

Impairment 
reserve / 

restructured 
loan reserve

Retained 
earnings Total

Perpetual 
 Tier I  

capital Total

 000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s  000’s

Balance at 1 January 2024 750,640 156,215 410,258 160,474 4,904 3,254 41,825 (3,642) 2,136 323,471 1,849,535 505,320 2,354,855

Profit for the year - - - - - - - - - 225,580 225,580 - 225,580

Other comprehensive income 
(expense) - - - - - 2,647 1,769 (48) - - 4,368 - 4,368

Total comprehensive income 
(expense)  -   

                  
-                 -   

                
-                  -           2,647         1,769 (48)                 -   225,580 229,948                 -   229,948 

Transfer within equity upon 
disposal of FVOCI equity 
investments  -   

                  
-                 -   

                
-                  -                -             212            -                   -   

               
(212)                   -                   -   

                        
-   

Dividends paid  -   
                  

-                 -   
                

-                  -                -               -              -                   -    (116,349)  (116,349)                 -    (116,349)

Transfer to legal reserve  -   
                  

-                 -   22,558                -                -               -              -                   -    (22,558) -                   -   -   

Transfer from restructured 
loan reserve to retained 
earnings -

                  
-                 -   

                
-                  -                -               -              -             (2,136)               2,136                   -                   -   

                        
-   

Interest on Perpetual Tier I 
capital -

                  
-                 -   

                
-                  -                -               -              -                   -   

           
(23,621)

           
(23,621)                 -   

                
(23,621)

Balance at 31 December 2024 750,640 156,215      410,258 183,032          4,904        5,901      43,806     (3,690)                 -   388,447       1,939,513       505,320 2,444,833 
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2025 2024
 000’s  000’s

CASH FLOWS FROM OPERATING ACTIVITIES
Profit for the year before taxation 304,064       270,033 
Adjustments for:
Depreciation 24,876          21,267 
Net impairment losses on financial assets 60,969          64,406 
Share of results from associates (721)              (996)
Loss on sale of property and equipment 14               563 
Profit on sale of investments (21,623)              (368)
Dividends income (21,499)        (11,877)
Operating profit before working capital changes 346,080       343,028 
Due from banks  (174,211)  4,609 
Loans and advances  (500,471)  (327,914)
Islamic financing receivables  (52,236)  (105,906)
Other assets  82,264  (76,795)
Deposits from banks  42,552  (121,911)
Customers’ deposits  548,336  23,093 
Islamic customers’ deposits  104,877  316,183 
Other liabilities  42,866  (44,945)
Cash from operations 440,057  9,442 
Income taxes paid  (35,886)  (36,552)
Net cash from / (used in) operating activities 404,171  (27,110)
CASH FLOWS FROM INVESTING ACTIVITIES
Dividend from an associate  444  297 
Dividend received  21,349  11,645 
Purchase of investments (2,295,866)  (546,858)
Proceeds from sale / maturity of investments  1,841,076  224,417 
Purchase of property, equipment and software  (15,623)  (23,473)
 Net cash used in investing activities (448,620)  (333,972)
CASH FLOWS FROM FINANCING ACTIVITIES
Dividends paid (123,856)      (116,349)
Interest on perpetual Tier I capital (24,011)        (23,621)
Issuance of Euro medium term notes 288,750                   -   
Repayment of Sukuk -        (45,597)
Issuance of Sukuk -          16,525 
Net cash from / (used in) financing activities 140,883      (169,042)
NET CHANGE IN CASH AND CASH EQUIVALENTS   96,434      (530,124)
Cash and cash equivalents at 1 January  1,230,584    1,760,708 
CASH AND CASH EQUIVALENTS AT 31 DECEMBER 1,327,018    1,230,584 

Interest income and income from Islamic financing / investments received was  700.63 million 
(2024:  700.117 million) and interest expense and distribution to depositors paid was  267.964 
million (2024:  290.322 million). These form part of operating cash flows of the Bank.

BANK MUSCAT SAOG
CONSOLIDATED STATEMENT OF CHANGES IN CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2025
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BANK MUSCAT SAOG – MEETHAQ	
STATEMENT OF FINANCIAL POSITION 
AS AT 31 DECEMBER 2025

          2025           2024
﻿  000  000
ASSETS
Cash 5,838 5,778 
Balances with Central Bank of Oman 43,155 26,800 
Receivable from and participatory investments with FIs 68,769 48,285
Receivables- Trade based modes 133,340 113,019 
Participatory Investments 1,316,059 1,313,493
Ijarah Muntahia Bittamleek 209,255 194,651 
Investments in Shares and Sukuk 305,521 280,503
Property and equipment 4,090 4,572 
Other assets 665 668 
TOTAL ASSETS 2,086,692 1,987,769 

LIABILITIES, QUASI EQUITY AND OWNER’S EQUITY 
LIABILITIES
Due to FIs 70,000 77,385
Current accounts 58,883 62,014 
Sukuk- Liability type 16,826 16,842
Other liabilities 20,621 20,841
TOTAL LIABILITIES 166,330 177,082
QUASI EQUITY 1,675,121 1,584,325

OWNER’S EQUITY
Allocated share capital 120,000 120,000
Retained earnings 122,746 110,860 
Investment fair value reserve 2,495 (4,498)   
Total owner’s equity 245,241 226,362
TOTAL LIABILITIES, QUASI EQUITY AND OWNER’S EQUITY 2,086,692 1,987,769 
CONTINGENT LIABILITIES AND COMMITMENTS 55,838 57,971

These financial statements were authorized for issue on ………….………..in accordance with a 
resolution of the Board of Directors. 

Chairman Director Chief Executive Officer
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BANK MUSCAT SAOG - MEETHAQ 
 STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 31 DECEMBER 2025

﻿ 2025 2024
 000  000

Income
Income from Islamic finance and investments 107,238 100,444 

Return on equity of participatory investment account holders 
before Meethaq’s share as a Mudarib (71,626) (67,860)
Meethaq’s share as a Mudarib 5,976 9,077
Net income attributable to Quasi equity (65,650) (58,783) 

Meethaq’s share of income as a Mudarib and Rab almal 41,588 41,661
Profit paid on Sukuk (935) (1,692)
Net profit on due to FIs (481) (5,684)

40,172 34,285
Other income 5,303 4,275
Net operating income  45,475 38,560
Operating expenses
Staff expenses (7,803) (7,617)
Occupancy costs (850) (951)
Depreciation (1,959) (1,613)
Administrative expenses (6,249) (5,089)
Total operating expenses (16,861) (15,270)
Net income before provisions and taxation 28,614 23,290

Net impairment losses on financial assets (14,705) (12,457)

Net income before taxation  13,909 10,833 
Taxation (2,089) (1,621)
Net income for the year 11,820 9,212

Other comprehensive expense for the year 
Item which shall be reclassified to income statement
Change in fair value of FVOCI debt investment 430 40
Item which shall not be reclassified to income statement 
Change in fair value of FVOCI equity investment 6,563 (890) 
Other Comprehensive gain/(loss) for the year 6,993 (850) 
Total comprehensive income for the year 18,813 8,362
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BANK MUSCAT SAOG – MEETHAQ	
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2025

2025 2024
 000  000

OPERATING ACTIVITIES 
Net income before taxation 13,909 10,833
Adjustment for:
Depreciation 1,959 1,613
Net Impairment for credit losses 14,705 12,457
Gain on sale of investments (366) (41)
Dividends received (2,246) (1,092)
Profit equalization reserve -   (750)
Operating profit before changes in operating assets and 
liabilities 27,961 23,020
Net changes in operating assets and liabilities:
Receivables- Trade based modes (21,251) (9,630)
Participatory Investments (15,403) (100,082)
Ijarah Muntahia Bittamleek (15,356) 2,482
Receivable from and participatory investments with FIs (11,550) 25
Other assets 73 1,124 
Current accounts (3,131) (72,546)
Due to FIs (7,385) (2,698)
Other liabilities (3,328) (7,450)
Net cash used in operating activities (49,370) (165,755)
INVESTING ACTIVITIES
Dividends received 2,176 1,041
Purchase of investments (484,327) (224,886)
Proceeds from sale of investments 467,551 117,849
Purchase of property and equipment (1,477) (882)
Net cash used in investing activities (16,077) (106,878)
FINANCING ACTIVITIES
Sukuk issued during the year -   16,525
Sukuk matured during the year -   (45,597)
Quasi equity 90,796 260,135
Net cash from financing activity 90,796 231,063
Net change in cash and cash equivalents 25,349 (41,570)
Cash and cash equivalents at the beginning of the year 80,863 122,433
CASH AND CASH EQUIVALENTS AT THE END OF THE YEAR 106,212 80,863
CASH AND CASH EQUIVALENTS COMPRISE OF:
Cash 5,838 5,778
Balances with Central Bank of Oman 43,155 26,800
Receivable from and participatory investments with FIs 57,219 48,285

106,212 80,863

Profit received during the year was  101.972 million (2024:  95.86 million) and Profit paid was 
 56.578 million (2024:  67.883 million). These form part of operating cash flows of the Meethaq.
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BANK MUSCAT SAOG - MEETHAQ	  
STATEMENT OF CHANGES IN OWNER’S EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2025

Allocated
share

capital
Retained
earnings

Investment
fair value

reserve

Total
owner’s

equity

 000  000  000  000

Balance at 1 January 2025 120,000 110,860 (4,498) 226,362

Net profit for the year - 11,820 - 11,820

Fair value change on investments carried at fair 
value through other comprehensive income - - 7,059 7,059 

Realized gain on equity type investments - 66 (66) -

Balance at 31 December 2025 120,000 122,746 2,495 245,241 

Allocated
share

capital
Retained
earnings

Investment
fair value

reserve

Total
owner’s

equity

 000  000  000  000

Balance at 1 January 2024 120,000 101,771 (3,648) 218,123

Net profit for the year - 9,212 - 9,212

Fair value change on investments carried at fair 
value through other comprehensive income - - (973) (973)

Realized (loss) on equity type investments - (123) 123 -

Balance at 31 December 2024 120,000 110,860 (4,498) 226,362
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BANK MUSCAT SAOG - MEETHAQ
STATEMENT OF SOURCES AND USES OF CHARITY FUND 
FOR THE YEAR ENDED 31 DECEMBER 2025

2025 2024

 000  000

Sources of charity fund

Charity funds at beginning of the year 29 22 

Proceeds of committed charity 118 28 

Dividend purification 25 19 

Total sources of funds during the year 172 69 

Uses of charity fund

Distributed to charity organizations (29) (40) 

Total uses of funds during the year (29) (40) 

Undistributed charity fund at end of the year 143 29 
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Annexure No. (6) of the agenda of the Annual Ordinary General 
Meeting scheduled for Tuesday, 17th March 2026

To Consider and Ratify the sitting fees for the Board of Directors and its committees’ meetings 
for the financial year ended 31st December, 2025 and approve Sitting Fees for the current 
financial year

Commercial Companies Law No. (18/2019):

Article (197) of the Commercial Companies Law No. (18/2019) determined the annual remuneration 
and the sitting fees for attending the meetings of the boards of directors of public joint stock 
companies. Article (197) states as follows:

“The General Meeting shall determine the remuneration of the members of the Board of Directors and 
the sitting fees for attending the meetings in accordance with the rules set forth in the regulations. 
The company shall disclose the benefits obtained by the members, whether in this capacity or in 
any capacity whatsoever, and the financial statements shall include all what each member received 
during the fiscal year in any capacity.”

In compliance with the provisions of Commercial Companies Law No. (18/2019) and provisions of 
public joint-stock companies’ regulation (27/2021) regarding annual remunerations and sitting fees 
for attending the meetings of the boards of directors of public joint-stock companies, the Board of 
Directors of the Bank proposes to the Annual Ordinary General Meeting of shareholders to approve 
the following two proposals:

First: A proposal submitted to the Annual Ordinary General Meeting of shareholders to approve 
an amount of  80,325/- (Eighty thousand, three hundred twenty-five Rial Omani) as sitting 
fees for the Board of Directors’ and its committees’ meetings for the financial year ended 31st 
December, 2025:

During the year ended on 31st December, 2025, members of the bank’s Board of Directors received 
sitting fees of the Board of Directors and the committees’ meetings, namely the Board Audit 
Committee, the Board Risk Committee, and the Board Nomination and Compensation Committee, 
totaling  80,325/- (Omani Rials Eight thousand, three hundred twenty-five). The members of 
the Board of Directors in accordance with the above Article have received the above amount. 
Accordingly, the Board of Directors of the Bank proposes approval of the Annual Ordinary General 
Meeting of shareholders on sitting fees for the Board of Directors’ and its committees’ meetings for 
the financial year ended 31st December, 2025, as mentioned above.

Second: A proposal submitted to the Annual Ordinary General Meeting of shareholders to 
approve an amount of  90,000/- (Omani Rials Ninety thousand) sitting fees for the Board 
of Directors’ and its committees’ meetings for the financial year ending 31st December, 2026:

Based on Article (197) of the Commercial Companies Law No. (18/2019), the Board of Directors 
proposes to the Annual Ordinary General Meeting to approve sitting fees for the Board of Directors’ 
and its committees’ meetings for the financial year ending 31st December, 2026, as follows:
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Details The proposed 
allowance 
for attending 
the Board 
of Directors 
meetings

The proposed 
allowance for 
attending the 
Board Audit 
Committee 
meetings

The proposed 
allowance for 
attending the 
Board Risk 
Committee 
meetings

The proposed 
allowance 
for attending 
the Board 
Nomination and 
Compensation 
Committee 
meeting 

Chairman of the Board of 
Directors and Chairman 
of the Nomination and 
Compensation Committee

 1,000/- Not applicable Not applicable  500/-

Deputy Chairman of the 
Board

 950/- Not applicable  400/-  400/-

Chairman of the Board Risk 
Committee

 925/- Not applicable  500/-  400/-

Chairman of the Board Audit 
Committee

 925/-  500/- Not applicable Not applicable

The rest of the Board 
members (5 members)

/925/- (for 
each of the
5 members)

 400/-
(3 members)

 400/-
(2 members)

Not applicable

Proposal:

The Board of Directors of the Bank proposes to the Annual Ordinary General Meeting of shareholders 
to approve an amount of  90,000/- (Omani Rials Ninety thousand) as sitting fees for the Board of 
Directors’ and its committees’ meetings for the financial year ended 31st December, 2026.

If any additional meetings are required to be held for the Board of Directors and it Committees 
that may exceed the proposed amount of meeting sitting fees of  90,000/- (Omani Rials 
Ninety thousand), no additional meeting sitting fees will be paid to the members of the Board 
of Directors and the committees, and this is in compliance with the maximum amount of 

 90,000/- (Omani Rials Ninety thousand) referred to above.

Khalid bin Mustahail Al-Maashani
Chairman of the Board of Directors

Ayman Hassan Ambusaidi
AGM - Secretary to the Board of Directors
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Consider and Approve the Board of Directors’ Remuneration of  300,000 (Omani Rials Three 
hundred thousand) for the financial year ended 31st December, 2025

In accordance with the provisions of Article (197) of Commercial Companies Law No. (18/2019), and 
provisions of the Public Joint Stock Companies Regulation (27/2021), with regards to the annual 
remuneration for members of the Boards of Directors of public joint stock companies, the Board of 
Directors proposes to the Annual Ordinary General meeting of shareholders to approve an amount 
of  300,000 (Three hundred thousand Omani Rials) as remunerations for its members for the 
financial year ended on 31st December, 2025.

Khalid bin Mustahail Al-Maashani
Chairman of the Board of Directors

Ayman Hassan Ambusaidi
AGM - Secretary to the Board of Directors

Annexure No. (7) of the agenda of the Annual Ordinary General 
Meeting scheduled for Tuesday, 17th March 2026
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Annexure No. (8) of the agenda of the Annual Ordinary General 
Meeting scheduled for Tuesday, 17th March 2026

A proposal for related party transactions pertaining to the renewal of lease agreements for 
branches and procurement contracts for five years.

In accordance with the requirements of paragraph (9) of the ninth principle of the Code of Corporate 
Governance for Public Listed Companies (July 2015), unusual transactions or those that do not fall 
within the normal course of activity with related parties, as defined in the Code, must be presented 
to shareholders for study and approval at the Annual Ordinary General Meeting. The following are 
the details of related party transactions that the Board of Directors of the Bank requests the Annual 
Ordinary General Meeting of Shareholders to study and approve:

No Branch/
Service

Description

Branch/Service 
owner

The start and end date 
of the contract

The 
agreement 

duration

The Value
(in )

The party related 
to the Board of 
Directors of the 

Bank

From To Monthly 
(3)

Annually 
(3)

1 Nahdha 
Towers 

Corporate 
Branch (467)

HE. Sheikh 
Mustahail 

bin Ahmed 
Al Mashani

1/1/2027 31/12/2031 Renewed 
annually or 
as per the 
needs of 
the bank

7,520/- 90,240/- Sheikh Khalid 
bin Mustahail 
Al Mashani - 

Chairman

Sheikh Saud 
bin Mustahail 
Al Mashani - 

Director

2 Taqa Branch 
(398)

HE. Sheikh 
Mustahail 

bin Ahmed 
Al Mashani

1/1/2027 31/12/2031 Renewed 
annually or 
as per the 
needs of 
the bank

640/- 7,680/- Sheikh Khalid 
bin Mustahail 
Al Mashani - 

Chairman

Sheikh Saud 
bin Mustahail 
Al Mashani - 

Director

3 Suwaiq 
Bataha Hilal 
Branch (359)

Sons of Hilal 
Hamed  
Al Saadi

1/1/2027 31/12/2031 Renewed 
annually or 
as per the 
needs of 
the bank

1,200/- 14,400/- Sheikh Ahmed 
bin Hamed bin 
Hilal Al Saadi   

Deputy 
Chairman
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No Branch/
Service

Description

Branch/Service 
owner

The start and end date 
of the contract

The 
agreement 

duration

The Value
(in )

The party related 
to the Board of 
Directors of the 

Bank

From To Monthly 
(3)

Annually 
(3)

4 IT Security 
Testing, 
Network 

Detection 
& 

Response 
Solution.

SECURADO 
LLC owned 

(49%) by 
Muscat 

Overseas 
(Since June 

2025), 
in which 
Sheikh 

Mustahail 
bin Ahmed 
Al-Mashani 
owns (65%)

17/3/2026 31/12/2030 As per 
the 

needs of 
the bank

- 600k Sheikh Khalid 
bin Mustahail 
Al Mashani-

Chairman

Sheikh Saud 
bin Mustahail 
Al Mashani-

Director

Notes:

1.	 The branches and services mentioned above were selected because they are suitable to the 
Bank’s activities and in ideal locations.

2.	 The amounts agreed upon with the Bank are competitive and compatible with the prices 
prevailing in the market.

3.	 SECURADO LLC was designated a related party in June 2025, following Muscat Overseas’s 
shareholding in the entity reaching 49%.  

4.	 The above related parties transactions were presented to the Board Audit Committee at its 
(1st/2026) meeting held on 27th January, 2026 which reviewed those transactions in accordance 
with the provisions of Paragraph (7) of the ninth principle of the Code of Corporate Governance 
for Public Listed Companies (July 2015). Futhermore, the Board of Directors recommended 
approving the above transactions at its (1st/2026) meeting held on 27th January, 2026, and 
recommended presenting them to the Annual Ordinary General Meeting of shareholders for 
consideration and approval.

The above mentioned related party transactions are presented to the Annual Ordinary General 
Meeting of shareholders for approval provided that the transacitons take place annually or as per the 
Bank’s needs and with the same value, in addition to any increase according to the prevailing market 
value. The above-mentioned transactions are presented to the Annual Ordinary General Meeting of 
shareholders for consideration and approval in accordance with the requirements of Paragraph (9) 
of the ninth principle of the Code of Corporate Governance for Public Listed Companies (July 2015).

Khalid bin Mustahail Al-Maashani
Chairman of the Board of Directors

Ayman bin Hassan Ambusaidi
AGM - Secretary of the Board of Directors
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Annexure No. (9) of the Annual Ordinary General Meeting 
scheduled for Tuesday, 17th March 2026

The Board Appraisal and Evaluation pursuant to the requirements of item (2 O) of the Fourth 
Principle of the Code of Corporate Governance for Public Listed Companies (July, 2015)

According to item (2 O) of the Fourth Principle of the Code of Corporate Governance, the Chairman of 
the Board of Directors is required to arrange for the appraisal and evaluation of the performance of 
the Board, impartially and independently, by a third party appointed by the annual general meeting 
(AGM) based on standards set by the Board of Directors or the AGM.

Standards for the Evaluation of Performance of the Board:

The following standards have been proposed for Evaluation of Performance of the Board, in line 
with the Code of Corporate Governance issued by Financial Services Authority, Sultanate of Oman, 
in 2015: 

1.	 Exhibiting high integrity and independence in performing duties as Director.

2.	 Exhibiting transparency and avoiding conflict of interest.

3.	 Compliance with applicable rules and regulations.

4. 	 Separation of roles of the board and the Executive Management. 

5. 	 Board communication and satisfaction of the requirements of annexure (1) of the code “minimum 
information that must be provided to the board of directors”.

6. 	 Board role on ensuring robust risk management framework and implementation. 

7. 	 Practices of related party transactions and their adequacy.

8. 	 Function of the Board Secretariat. 

The Board of Directors approved the proposed standards as detailed above to measure the 
performance of the Board of Directors pursuant to the requirements of item (2 O) of the Fourth 
Principle of the Code of Corporate Governance for Public Listed Companies (July, 2015) and 
recommended the same for the approval of the annual ordinary general of the shareholders of the 
bank.

Khalid bin Mustahail Al-Maashani
Chairman of the Board of Directors

Ayman bin Hassan Ambusaidi
AGM - Secretary of the Board of Directors
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Annexure No. (10) of the Annual Ordinary General Meeting 
scheduled for Tuesday, 17th March 2026

The Board Appraisal and Evaluation pursuant to the requirements of item (2 O) of the Fourth 
Principle of the Code of Corporate Governance for Public Listed Companies (July, 2015) 
“The Code”.

Preface:

According to item (2 O) of the Fourth Principle of the Code and in accordance with the Board 
Appraisal mentioned in annex (9) of the agenda for the annual ordinary general meeting (AGM), 
and to achieve the objectives of measuring the performance of the Board of Directors, the Bank has 
considered top auditing firms operating in the Sultanate of Oman for the Board appraisal task. The 
Bank reached out to Deloitte, PricewaterhouseCoopers (PWC), Ernst & Young (EY), Grant Thornton, 
and Crowe Oman. KPMG, being the Bank’s external Auditors, was not invited. The Bank ended up 
receiving two proposals from two firms, while the others declined due to either lack of capacity or 
because they were engaged in other consulting services with the Bank that prevented them from 
taking on this task. 

Recommendation submitted by the Board of Directors to the AGM of Shareholders:

The Bank carried out a thorough evaluation of the technical and financial proposals received, 
considering factors such as expertise, past work, and their ability to meet the Bank’s needs.  After 
a detailed review of the submissions, the Board recommends appointing Deloitte for the Board 
appraisal in 2026 at a price of  10,202/5 (Ten thousand, Two hundred and Two Rial Omani and 
Five hundred Baisa), in addition to any applicable taxes. Deloitte is a well-recognized international 
firm with experience in conducting Board assessments for numerous publicly listed companies. This 
is presented to the AGM of shareholders for their approval.

Khalid bin Mustahail Al-Maashani
Chairman of the Board of Directors

Ayman bin Hassan Ambusaidi
AGM - Secretary of the Board of Directors
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